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BeanCAP Mission Statements

The BeanCAP will broaden the plant breeding applicant
pool by initiating a training program focusing on early

career recruitment and practical breeding/genomics
training.

Objective 5: Initiate a modern plant breeding training
program that focuses on early career recruitment and
provides practical training that illustrates how the
integration of genomic and phenotypic data can be used
to improve nutritional traits in plants.



BeanCAP Education Team

NDSU: Juan M. Osorno, Phil McClean, Julie
Garden-Robinson, Stacy Halvorson, Christina
Johnson, Shane Reetz.

CSU: Mark Brick
MSU: Jim Kelly
UNL: Carlos Urrea




2010 Activities

Y

1. Hands-on experiences (Internships):

— The most successful activity
e Undergraduate (full-year and summer)
* High School (summer)

2. High School Visits:

— Visits and presentations in local/regional high schools
at each location per year

— Reverse visits from high schools to breeding programs
at each university

— Working well at NE and CO
— More challenging in Ml and ND



3. Plant Breeding Educational Materials:

— Integration with the Extension component to
develop videos and animations.

— Flyers, brochures, banners, posters, etc.

— Leveraged in part by using some of the materials
previously developed by other projects.

— Available at website: www.beancap.org

— Facebook site: “Plant Breeding Fan Group”


http://www.beancap.org/

2010 Activities

4. Recruiting Efforts and Creating Awareness at
National/Regional meetings:
— MANRRS national meeting
— PBCC/NAPB
— ASA-CSSA-SSSA
— Graduate School fair at NDSU




2010 Impact

A total of 18 students (high school and
undergraduate) across the four locations
participated in the internships.

~200 high school students were exposed to plant
breeding (visits).

Education materials are available for public use.
Additional outreach at website, Facebook,

meetings, conferences, and other recruiting
activities.



100% recruitment success would be
unrealistic, but...

* Thereis alot if indirect impact:

— We are informing the public and creating
awareness
— Young students will become voters in the future
* They will be better informed

* Some of them will be leaders making final decisions

— Will create more consciousness about the food
chain
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Challenges Found So Far

Lack of interest in some high schools and/or regions (Ml and
ND):

— Teachers are already busy with extensive academic curriculums

— No rewards/incentives for teachers

— Recruitment is mainly on a personal basis

— Successful only when at least one school teacher is highly interested

Finding the right spaces and meetings to share information
— Close collaboration with 4-H in ND
— Higher interest from rural schools with ag programs

Uniform training across all four institutions




[ .
PR B mpese ek

. & Ll b Rl Y PR DTS - -mv— .m L L B o L L

b it ]
X Coght e g G Beer B s " Qs Qs i 2

RS U -

O —

LR e T

S EL S e e e e @ IS Ui

-
Department of Soil & Crop Sciences [upcommc events |
o .LR:"I( NYOLVES UNDES ADIATE AND MIGH :’:";.‘::_
ENTE B0 300w 04 iy et 1tz e v e e e
P00 ST
Wt by Samt Comeack Shemeat 554 4 O Scances
SHARE YOUR NEWS

I et dadwrta A s bl g — -
hou nbw et ars WPCAM 15 o 8 S e e e
WOy OF SN OWNS SO0 F e A LS st e e
Bow ar cRLey e frveser
193 3030 A33 20T IO
13 o o T Oy Baar
Comonmesd Agrul ey MORE LINKS
Prama (Bese CAPL a ‘o ' Tenos
pou Tl inatt g oral propect & R S & Blade

v by CEL
T S A2 (5 4 * Sawh O
[N rAse erases
revensctmey af Colonado Stele Urmverady bus cfwe roviestous anc bue LISTA
SOOI YU 1339) B e o0 The Baas CAP 15 Sa90ed b rrgeive the retrd cval
GRS ) Sy, Dk of Oy DO b g PRt Do o0n) IeCwwduirs a3 DA
Qroreen weenach Ths ponmes &t S50 1y masf by N Diack w iy Bt brweier (x 9
D Vvt of S Cnigs S and Dr phiney Thurrgasn i Dy oot of he
Careat Parvorsan Labcrators The oaaec! Pocdista Lret Lramerd ardaise
CADSCEy. A3 DOCOUiC Corndont of Owr 303 (M ont war o of Doanes. Coloonmteg
VS e bl 20 DTG Pl SO0 of 2y Dieh I 25 040K N
B3¢ mnecyy phtats est 3wl Saman ratrd o Th S of SOt 0 e Dear
AP il 53 sy (OOl e harh 1 I D'y QRa0ny T s Srhad 13 (irwd
et of ory -

frud cremind e haal: bernd sl ot AR AT Brhe e e fualhy

vpees pn ik | 2 W Gegh

e g G Do B Cwen "

R | e

T WMol it [hrwees T

B el e R - L L L L = el & L L e

n - b

Hands-on experiences fill lives of WNCC students
;nﬁ " Ag;::’.;
Ag Bdnar

WIRT B8t waled pherpers, G fvn
[

G roamvates
»0 137 it'e Seanal Lats
of basn! AR ke, colnrn 89 e

Tarves sot Emiy Maehent (Aby

yhal at W Watraves Corrmmety
College. They 2ath wre belogy majzes, bl
Tarmes s Daking &t 3 Career 36 & 3argery
COBEEgHL, whik Hoatvie 2an T decde £ e
WIETS 1 90 L0 TeE DAY

wik De. Car
esdng, :m’w!w
Frnx the hande-Tn sapenenss wil et
Fve KT She RS 61 The CAMRITON

Il it Bt trant Vs, the young lades
farrs i rved & et about doy edide Suama

They of coures hava pharried Siare

IV (O AT (A W TR TS el
by SEeEc reme SerehoM Uals

The marmng Atk Unma sfces tham o
Wik 31 thee praerfizes, 61 the WD b
Ty 4011 4o Caan haressiad Gasty that

o
sves far gresrhiuse rtts
winpected to DA teateg,

e ead 13 At new itete and
QIaltliis

Tt e e e @30S

o o Rign +

Dv. Cavios Uerwa uphuu mu my # assignmonts o his summey stoff of local stiudends. From I—d o right wiw

Doug

‘ Nutwasks C

ity Collega: Scout Wilsan, @ high school senior;

Mook smmnw majaring m pre-med af WNCC; Urmow; Misty Grifliite, & bicdogy mujor st WNCC; and! Fred
Oriis, regutar summer employoe it Ueréd s projects

Summer is the best time to learn

By SANDRA HANSEN
Ag Gty

DNA jreodect
Thi
sesitant. Fed O

Wha dir you &
fiom &
i ity

r b ~Iw 1 Yo

Doog Yidatle, wi

I Scom Wilsess. u high school seniur — Théy are betngr wtudied for hocterial

it yenr o8 WNCC last wook, mntd  Thew sy

wack, injecting green Rouse plunts

aune bis regvilar smamer w@lCN ety of tfiwwmses mul then

festing Uhemn Sor femilia
Urrme's octn anchude 43 pinh
1 Gopesst Nurthern Snes

o by




Summer 2010

“Participating in this internship has been a
pleasure, and | have learned a great deal
about the processes and procedures involved
in breeding. Thank you again for admitting me
for this experience.”

Mariah Smith (Moorhead High — 2010)




Spring 2011

Hello Mr. Osorno, Dr. Osorno,
Hopefully you had a wonderful | would like to remind you that |
holiday. | was just wondering am still very interested in the
when | can start my internship position. | would be more than
with you which you offered to me | happy to meet with you and
in the middle of Fall semester. discuss the opportunity, and learn
The internship is for Dry Bean some more of the details. Please
Plant Breeding. let me know what would work
best for you. Thanks.
Thanks,
Sincerely,
Nicole Dallman Bradley Bisek




Questions/Feedback
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